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20. IMPACTS ON PROGRAMS/DEPTS
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Effective communication:
Students who have difficulties with oral presentations and/or writing are strongly
encouraged to get help from the UAF Department of Communication’s Speaking
Center (Phone 907-474-5470, email =y 40y and the UAF English’s
Department’s Writing Center (Phone 907-474-5314, location Gruening 8™ floor).

1 Strikes Rule:
As this course has a lot of writing involved, under the School of Management’s
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Leadership Development:
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Point Distribution:

Assisnmenis Number of noints for Total nassible nointy

cach
Five cases (group grade) 60 360
Paper or SOLD participation 60 60

o e & Y

In class examinations (individual 50 100
grade for 2 examinations)
500
Total earned points
Attendance/absences (Bonus or +10 10 - 10
penalty points-individual points)
Extra Credit +20 -0

Total possible points 530
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=  Professional Criticism

»  QGuidelines on summarizing the
article assigned and analyzing the
assigned case

*  Readings: Introduction, pp. xix-xxix
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Modale 1
¢ Forces for Change
Sept 6 °  Readings: pp. 1-4; 56-73 - Strategy

¢ (gse: Nestlé’s Globe Program; pg. 50
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e Changing the Game
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e Thursday: Exam 1
e Readings: pp. 132-140 & 182-198 -
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*  Thursday ﬁeai_cer; President Gamble

¢ Rea— 05 pp. 149-163 ~ Model for

Change
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PROFESSIONAL CRITICISM
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submitted for critical review, consider the piece as a work in process where you
| o o cim a1 :

{

[

r;
T |
*

- !

review--not you.
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