UAF REGULATIONS FOR THE EVALUATION OF FACULTY:
INITIAL APPOINTMENT, PERIODIC REVIEW, RE-APPOINTMENT,
PROMOTION, AND TENURE
AND
DEPARTMENTS OF ENGLISH AND PHILOSOPHY & HUMANITIES UNIT
CRITERIA
STANDARDS AND INDICES

THE FOLLOWING IS AN ADAPTATION OF UAF AND REGENTS
CRITERIA FOR PROMOTION AND TENURE, SPECIFICALLY
DEVELOPED FOR USE IN EVALUATING THE FACULTY IN THE
DEPARTMENTS OF ENGLISH AND PHILOSOPHY & HUMANITIES.
ITEMS IN BOLDFACE ITALICS ARE THOSE SPECIFICALLY ADDED
OR EMPHASIZED BECAUSE OF THEIR RELEVANCE TO THE
DEPARTMENTS’ FACULTY, AND BECAUSE THEY ARE ADDITIONS TO
AND CLARIFICATION OF UAF REGULATIONS. THESE UNIT
CRITERIA MAY BE USED IN THE ANNUAL EVALUATION OF
FACULTY AS WELL.

CHAPTER I

Purview
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n. READINGS OR OTHER PRESENTATIONS OF CREATIVE
AND/OR SCHOLARLY WORK (OUTSIDE OF CONFERENCE
PRESENTATIONS) ARE VALUED BY THESE DEPARTMENTS.

o. THE CREATIVE AND SCHOLARLY WORKS PRODUCED BY

FACULTY ARE EXPECTED TO BE SUBJECT TO A RIGOROUS
REVIEW PROCESS THROUGH PEER-REVIEW, REVIEW BY AN
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of Alaska Fairbanks. It includes all activities which extend the faculty
member’s professional, academic, or leadership competence to these
constituencies. It can be instructional, collaborative, or consultative in
nature and is related to the faculty member’'s discipline or other
publicly recognized expertise. Public service may be systematic
activity that involves planning with clientele and delivery of
information on a continuing, programmatic basis. It may also be
informal, individual, professional contributions to the community or to
one’s discipline, or other activities in furtherance of the goals and
mission of the university and its units. Such service may occur on a
periodic or limited-term basis. Examples include, but are not limited
to:

a. Providing information services to adults or youth.

b. Service on or to government or public committees.

c. Service on accrediting bodies.

d. Active participation in professional organizations.

e. Active participation in discipline-oriented service organizations.
f. Consulting.

g. Prizes and awards for excellence in public service.

h. Leadership of or presentations at workshops, conferences, or public
meetings.

i. Training and facilitating.

j. Radio and TV programs, newspaper articles and columns,
publications, newsletters, films, computer applications,
teleconferences and other educational media.

k. Judging and similar educational assistance at science fairs, state
fairs, and speech, drama, literary, and similar competitions.

2. University Service
University service includes those activities involving faculty members
in the governance, administration, and other internal affairs of the
university, its colleges, schools, and institutes. It includes non-
instructional work with students and their organizations. Examples of
such activity include, but are not limited to:

a. Service on university, college, school, institute, or departmental
committees or governing bodies. SIGNIFICANT FACULTY
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PARTICIPATION IN DEPARTMENTAL COMMITTEES 1S OFTEN
EXPECTED IN ORDER TO RUN THE PROGRAMS OFFERED BY
THE ENGLISH AND PHILOSOPHY & HUMANITIES
DEPARTMENTS, AND THIS WORK IS HIGHLY VALUED. ALSO,
SOME FACULTY FROM THIS UNIT PARTICIPATE |IN
INTERDISCIPLINARY PROGRAMS ON CAMPUS, AND THIS
UNIT VALUES THAT SERVICE. NOT ALL FACULTY FROM THIS
UNIT ARE INVOLVED IN INTERDISCIPLINARY PROGRAMS,
HOWEVER, AND ABSENCE OF SUCH SERVICE SHALL NOT BE
VIEWED NEGATIVELY.

b. Consultative work in support of university functions, such as expert
assistance for specific projects.

c. Service as department chair or term-limited and part-time
assignment as assistant/associate dean in a college/school.

d. Participation in accreditation reviews.

e. Service on collective bargaining unit committees or elected office.
f. Service in support of student organizations and activities.

g. Academic support services such as library and museum programs.

h. Assisting other faculty or units with curriculum planning and
delivery of instruction, such as serving as guest lecturer.

i. Mentoring OF FACULTY.
j. Prizes and awards for excellence in university service.

k. SERVING AS AN OUTSIDE EXAMINER TO OTHER GRADUATE
PROGRAMS IN THE UNIVERSITY.

3. Professional Service
a. Editing or refereeing articles or proposals for professional journals
or organizations.
b. Active participation in professional organizations.
c. Active participation in discipline-oriented service organizations.

d. Committee chair or officer of professional organizations.

e. Organizer, session organizer, or moderator for professional
meetings.
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f. Service on a national or international review panel or committee.

4. Evaluation of Service
Each individual faculty member’s proportionate responsibility in service
shall be reflected in annual workload agreements. In formulating
criteria, standards and indices for evaluation, promotion, and tenure,
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